vAW/ LEARN MORE ABOUT YOUR BENEFITS

U/i'/awd«t UAW/UMASS HEALTH & WELFARE TRUST FUND

TRUST FUND

THE 2022-23
CHILD CARE
REIMBURSEMENT

The UAW/UMass Health & Welfare Trust Fund will distribute over S150,000 in
2022-23 across eligible Grad Employee families to defray the costs of on-
campus or off-campus child care. Grad Employees working at least 10 hr/wk
for one semester are eligible. Documentation required: child care receipts
and pg. 1 of your most recent tax return including adjusted gross income for
the adults in your household.

Licensed infant, toddler, or preschool care (center or home-based)
Before or after school

Summer camps

Organizational/center based extracurricular activities (excludes
private lessons)

e Tutoring, homework assistance and online instructional programs

e Informal Friends, Family & Neighbors care (limited by separate cap)

We use your family size & income to identify your income level on the
MA EEC Financial Assistance Parent Co- Payment Table (see our
website). Our 1st priority is to provide the highest possible
reimbursement to applicants in levels 1to 11. There is a S6,000 per
child annual maximum. Starting with fall 2022 receipts, there is a lower
S3000 maximum if you use FFN care. Full details and deadlines at
uawumasstrustfund.org The Trust Fund cannot guarantee that any
applicant will receive funds or guarantee any particular reimbursement
levels.

APPLY AT: HWTRUST.GEOUAW.ORG (STARTING 8/15)
INFO: WWW.UAWUMASSTRUSTFUND.ORG/GEO-CHILDCARE
ANNUAL DEADLINES: 9/15, 12/31 AND 5/31



